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Introduction
Cornwall Works 50+ - what’s it all about? 
Well, the clues are in the name

It’s about getting all of Cornwall’s back to 
work support for this growing group in the 
community in one place; well not physically 
in one place but getting access to it all into 
one dynamic, friendly, varied and hugely 
effective hub. So people can search for the 
right help easily, often using online tools to 
quickly contact any of 15 delivery partners 
in a couple of clicks.

At over 100 miles long and with 400 
miles of staggeringly beautiful coastline 
Cornwall is a remarkable place but one with 
remarkable challenges too – challenges of 
long term unemployment, a population 
ageing more noticeably than the rest of the 
country and an area that has said goodbye 
to industries like mining but still bears 
the rapacious scars from those years on 
its landscape and which is seeing the fish 
catch slip through its fingers nowadays too. 

Too much employment remains too 
seasonal and too much of it is lowly paid 
and hard to get to – all those miles and very 
patchy public transport.

it’s about getting 
people aged 50+ 
into work, keeping 
them there and 
helping them to 
progress in it
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there’s a whole 
county in there! It 
works right across 
one of over half a 
million people
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it works!
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Thanks to Dave Meneer for these reflections on some of our 
Cornwall Works 50+ and 50+ Cares projects. Peppered with 
humour, they also provide a valuable insight into the true benefits 
of these activities.
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So Cornwall Works is about one city, 20 
towns and endless villages cast across a 
whole area with complicated geography 
and troubled history. 

And Cornwall Works 50+ is naturally 
the part of this impressive initiative that 
focuses on that age group. A group that 
increasingly finds itself facing not just 
challenges of ageing per se but those 
which come with a perilous foothold on 
the world of employment too – fifty plus 
can easily mean fifty finished these days. It 
shouldn’t. And it needn’t.

Cornwall Works 50+ is based on real 
evidence of real need - bringing all of 
Cornwall and the Isles of Scilly’s back-to-
work support into one place  to make it 

fifty plus can 
easily mean 
fifty finished 
these days - it 
shouldn’t
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easier for workless people and the organisations who can support 
them to find the right help in the right place at the right time. It is 
at once a highly strategic approach to big problems and a tactical 
patchwork of highly individual, occasionally maverick interventions 
all pulling in the same direction and working at an intimate local 
level. It brings people, organisations and funding together, to help 
more people, to trial new services and ways of delivering them, 
and to ensure that Cornwall and the Isles of Scilly make the best 
use of all the programmes and services available to help everyone 
achieve their full  potential.

Many other parts of the UK look enviously at an area that has 
supported the over 50s with sometimes completely unexpected 
imagination - by putting silver surfers alongside menopause 
self-care and mixed enlightened physiotherapy with money 
skills for retail workers. With drop in sessions at your local fire 
station too! It is this maverick panache in looking for, finding and 
mixing together a varied palette of activities that has brought this 
remarkable programme to life. And success also lies in keeping 
an ear to the ground to find the inspirational individuals who can 
make it all tick. Without them there would be no programme.

Tim Cocks runs the 
inspirational Active Plus
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So who is rubbing shoulders with 
who in this unlikely but effective 
brew of many talents? A quick look at 
a few…

Surfing? 
Naturally. But only Cornwall Works would have funded Surf Action’s 
work with battle scarred – both mentally and physically - war 
veterans as well as those over 50 who might have thought their 
active days in the water were over. And their confidence to be 
active out in those waves and back on shore too.

Menopause? 
Yes, that too. Swept under the carpet in many parts of the country 
it’s taken seriously here as a serious effect on the work plans and 
life plans of 50+ ladies who just want to continue life’s journey 
rather than see an insurmountable hurdle.

Enlightened physio? 
Yes, bringing some common sense and joined up thinking to the 
hundreds of troubled people clogging doctors’ surgeries and 
getting too brisk advice and a few pills for their pains. Getting 
those muscles feeling better gets the brain feeling better and that 
will get you back to work easier and that will get you feeling better. 
Virtuous circle. Another sister project – PCDT– does the same with 
mental issues, getting to the root of the real problem that may 
not be obvious to busy GPs. Complementary to their work not 
competitive with it. It’s proved a marriage made in heaven in many 
cases.



Basic arithmetic and 
money skills? 
One of the biggest growth sectors for jobs 
is Retail. Typically what does it demand? 
Basic arithmetic skills. Can’t run the till 
without that even with those nifty little 
barcode readers bleeping away. A simple 
skill, easily taught… so we do. Result? Jobs. 
And greater self-esteem too.

Firestations? 
Yes them too. Nothing like a drop in session 
at a fire station to meet inspirational 
people. An outfit called Active plus does 
that for us. Run by an ex - fireman.

Cornwall Works 50+ brings a maverick mix of 
the mental and the physical, the businesslike 
and sometimes the emotional too, to tackle 
this challenge. Get all that together and you 
can deliver an holistic mix of help to boost 
confidence and get people who are out of the 
habit of work…in fact out of the habit of much…
right back into it. 

One of the 
biggest growth 
sectors for jobs 
is retail

6



7

Of course this isn’t what dull civil servants working 
for huge and often faceless organisations are meant 
to do; too often they have simply bashed on with 
what they’ve always done. That’ll do. Well it won’t.  
Because our 50 plussers are a pretty active and get 
on with it bunch. Demanding too. And why shouldn’t 
they be? They’ve paid their taxes. They’ve worked 
hard most of their lives and may have 20 years ahead 
of them in employment or just doing something 
useful. Over the hill? Not a bit of it. Not even peeping 
over it! Cornwall Works 50+ understands that. 

The following pages take a privileged behind the 
scenes stroll through all of its projects giving a 
flavour of what’s going on, seeking to understand 
why Cornwall Works works.



The tills ringing for“money skills 
for retail”
How many times do you stand at a till every week? Every day? Ever 
stood on the other side? Ever thought about it? 

More and more of us are and the good news is that many retailers 
now value the skills of the over 50’s to do just that. B&Q for example 
realised the strengths of the older worker years ago and have been 
employing them ever since. Many of us prefer a more experienced 
face on the shop floor; some of us have become that slightly older 
face on the shopfloor with the help of this innovative scheme.
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And of course life in retail is not just about 
getting the “add ups” right, it’s about life 
and expertise on the shop floor  – it’s about 
customer service, stock taking, stock control, 
shelfspace allocation, maybe even about 
setting up your own small retail business. 
And some have.

“Money skills for retail” has been taking the 
over 50s and teaching them all about it in 
a series of three hour sessions that really 
give people a firm grounding in retail and of 
course gives them a competitive advantage 
when the chance of a job comes up. In the 
classroom, working with the local colleges 
and in placements with friendly local retail 
groups they have developed the routeways 
into work in the retail sector. Getting 
together to learn a trade that we all come 
into contact with virtually every day has 
given many over 50s confidence, motivation 
and above all the skills to make a go of it in 
retail.

Why not check it out and see if a life in 
retail adds up for you. More courses to be 
announced shortly ; why don’t you join 
the queue?

1
9    2     5

Life in retail is 
not just about 
getting the 
“add ups” right

www.cornwallworks.org.uk
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Silver surfers see surf action for 
the beeb as Cornwall rocks
OK, they weren’t all over 50 but half of the eight were who surfed 
for Cornwall at Watergate Bay near Newquay on 11/11/11. All 
organised by our friends at Surf Action and the BBC. Surf Action 
of course are all about doing stuff with combat veterans but they 
also work with we other “vets” too who are over 50. It’s all about 
getting people who’ve lost their confidence on land into the water 
to regain it – spending time in the waves to be able to make waves 
in the workplace again. It works and Surf Action have been super-
busy in and out of the water since they started out 4 years ago 
now. The eyes of the country are often on Cornwall today to get 
imaginative new insights in how to get people back on their feet 
and Surf Action is a quintessentially Cornish way of doing that – 
many other counties couldn’t do it; none could do it better.

The BBC and the lovely Julia Bradbury were there on the beach 
to film a new series looking at the geology of these islands and 
how it has formed the landscape we all live, work and play in. This 
filming became part of a  four part series often with a rugged 
weatherbeaten edge to it but with Surf Action you always find 
yourself walking into a warm, welcoming and positive atmosphere.

The weather was dreadful but the lads from Surf Action - having 
had a little Armistice get together at 11am on 11/11/11 at Chiverton 
Starbucks moved on up the coast to go surfing. They were in the 
water for 2 hours before the Beeb arrived – already wrinkly of 
course (them, not the Beeb) but wrinkly as prunes once they’d 
come out for the cameras. And none of them reminded the 
broadcasters that actually the relationship between surfers and…
er…rocks…is to steer clear of them!

The two chiefs of Surf Action certainly saw some action. Well, Rich 
did – getting wet; Russ walked and talked a good game in wetsuit 
and flat cap but was too busy masterminding things on the beach 
to actually “get in”. Boy, was he upset!



It is all a sign of how the rest of the country and the media is sitting 
up to notice what is happening “down ere” – what we do, who 
does it, who leads it, who pays for it. And of course, who benefits. 
Where else could you find a beach like that and people like that at 
an age like that and with backgrounds like that doing things like 
that. Nowhere.

And ultimately the Surf Action dream is to build a permanent 
HQ where all this can happen on a daily basis – with living 
accommodation, classrooms and cutting edge equipment - 
scoping up the whole magical idea so that more and more of our 
heroes, and those who mistakenly think they’re zeroes, have a 
place where they can get their lives back on track, walk taller, feel 
fitter and bring all that confidence learnt walking on a surfboard to 
the next interview they walk into. The next pub they walk into. The 
next relationship they walk into. And all from walking into the sea.

11
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First up was Andrea who we’ve met before talking about options 
in the world of Care; bet you didn’t know that the average 
number living in a care home is 25 and that it takes an average 
of 32 people working in shifts 24/7 to make the place tick. From 
chefs to gardeners and from front line care workers to drivers and 
electricians. They say working in care can be a bit like marmite – you 
love it or hate it - so the best thing to do is simply take a taste and 
find out. That’s what Andrea does - fixes taster days to let you see 
what’s what. Yes, there was talk of shiftwork and minimum wage but 
there was also talk of excellent training, of money in your pocket and 
of simply getting back into that job market. Why not try it?

So why were the police called in!? Well actually Mark and Nathalie 
were Community Support Officers and they spent a fascinating 
hour talking of their life on the (not so) mean streets of Penzance. 
We covered a whole range of stuff including that new 101 number 
to call when you have something seriously worth reporting but not 
in desperate need of getting the boys in blue out on call right there 
and then. And shoplifting and drugs and drink and speeding and 
parking and…er…dog pooh.

The ex fireman, the policemen, the 
ex teacher, the ex bodyguard, the 
fish chef, the care home expert…
OK, it may not have the poetic ring to it of tinker, tailor, soldier, 
spy or even the butcher, the baker, the candlestick maker but 
yesterday’s meet up of Active Plus was all about diversity of job 
options. And it was all focussed on the dozen 50-plussers we had in 
the room at Tim Cocks’s “job club”. Half men, half women – a lovely 
gang but a little like herding cats to bring to order…well the ladies 
were! I’m married to one (well, she’s 48, so, close) so I should have 
known what to expect. Jabber, jabber. But after a minute or two off 
we went on a morning of activity as useful as it was varied.
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And we followed them with war vet Jon who has been an 
intelligence officer and a professional bodyguard along the 
way. He’s working with Tim on a programme of talks and more 
interactive stuff for the new year. We’ll keep you posted. And if you 
need a bodyguard…

So, Active Plus was pretty active yesterday thanks to Tim and the 
gang; three hours flew by and whilst the gang are gradually picking 
up jobs (and confidence and skills) along the way they said they 
were all going to be sorry to see the back of this “job club”; “can 
we keep it going after we’re all back in work” was the request…
perhaps they should.

www.cornwallworks.org.uk



A chat with the care 
ambassador scheme
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Think you know what you have to do all day in a care home? Well think 
again. In fact think about what running a care home actually entails. Yes 
of course there’s all those front line CARE necessities – the nitty gritty 
of looking after people who struggle to look after themselves; some of 
us are cut out for that and others find it’s just not for them. But a care 
home can be a big business with all the demands that comes with it. 

First of all it’s a building – often a big one that needs maintenance and 
care itself to remain in tip top working order; there may be gardens 
that need tending and all manner of electrical stuff that needs constant 
attention. There will be kitchens and meals to be prepared right 
throughout the day and it’s a 24/7 operation with all the administration 
skills required to make that tick. There will be visitors to look after and 
people to be driven places. There’s simply lots to be done.

In short they’re busy places that need a busy and skilled team right 
across the board to make them tick; people with a whole mix of skills 
and with a breadth of experience. And people of any age. In caring for 
people of 60 70 or 80 plus people of 50 plus can fit right in. They simply 
know more than the youngsters, they may be more versatile, probably 
more skilled; unusual working hours might suit them better. 

It’s horses for courses and that’s what the Care Ambassador Project is 
on the lookout for. People of any age who want to take a look at the 
world of “care” and see if it’s a world that might suit them. So they fix 
“ Taster Days” when potential care workers can take a look at what 
happens in a care home at first hand – see where they might fit in. 
For some it won’t work out but it’s only one day gone but for others 
it could be the start of something rather good – something they 
probably hadn’t expected. 39% of taster day attendees actually end up 
working somewhere in the care field – quite a result. Those immersions 
in the real thing work and they get people into work. 

So if you think you know what makes a care home tick think again and 
go and really find out; it could be you that makes one tick.



15

Recognising the signs and 
signposting the way®

help

support

service

guidanc
e

advice

I finally got around to checking 
out what PCDT get up to 
down west in Hayle and St. 
Ives. Now I know. Because the 
very together Madeleine has 
filled me in. Basically she sits 
in the local surgeries and takes 
referrals from doctors and 
suchlike and digs a little deeper 
into what is troubling them 
and then “signposts” them on 
to places and people that can 
really help. I guess you could 
call her a “wellbeing facilitator”.

They may have been referred 
with “x” but actually are 
suffering from “y”. They may 
actually be in denial about 
what the real problem is; 
the barriers go up when you 
start to get close to the real 
problem. Typically she has a 
dozen or so on her books (and 
there’s a big waiting list) but 
ideally they don’t stay for too 
long. That’s not a negative 
thing, in fact it’s highly positive 
- she wants to move them on 
to where they can start to get 
sorted; it’s all about moving on 
rather than staying put. 
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Though sometimes she finds herself “babysitting “ until the service 
they really need can be sorted and kick in. With a background in 
counselling Madeleine is comfortable with that.

And over the years she has developed an encyclopaedic 
knowledge of what and who’s out there to help. Those 
organisations that can simply “beat down the hurdles” to getting 
people moving again. To help who exactly? Well, often they’re over 
50, most are unemployed, typically they lack confidence and often 
they’re socially isolated. Some can’t even leave the house. They 
can also be anxious about what seem to be the least important of 
things; an anxiety that can mean that they hate feeling excluded 
but can’t step up to do anything about it. Many suffer from chronic 
fatigue, have endured domestic violence or they may have been on 
some kind of medication for a long time that really hasn’t delivered 
the goods. In short life isn’t quite working like it should. They can 
feel quite lost.

And often they fall between services. A familiar story. Their 
condition or conditions may not be deemed serious enough to 
precisely fit a certain social service so they get forgotten; even 
though they may actually be deserving of attention from maybe 
half a dozen different service providers. “All rounders” who score 
high on a number of problem counts but never high enough on 
just one to get the attention they deserve. Imagine being troubled 
in so many areas that you don’t actually get the attention you 
deserve across the board. No wonder they feel excluded.

Can we get them swimming? Going to the gym? Getting into 
leisure centres for a health check and a tailor made exercise 
programme? Slimming down a bit? Painting pictures? Knitting 
even. They’ll get that little bit fitter that way (OK maybe not the 
knitting!) and they’ll meet other people too. Any activity often 
means doing it with other people with the same problems or just 
other people - full stop.
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Like so many projects in the remarkable 
Cornwall Works programme this is run 
by a smart individual simply working 
hard to make a difference where other 
“solutions” have failed or just struggled 
to deliver with complex individuals (as 
we all are) with tricky little problems 
that grow to become barriers to a happy 
and productive life. Often it’s all about 
one word - confidence - and Madeleine 
is confidently going about trying to 
find ways of fixing that. “Signposting” 
rather undervalues it – but if that means 
helping people find their way that’s what 
she does.

It’s all about 
moving on 
rather than 
staying put

www.cornwallworks.org.uk
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Mike’s marvellously methodical 
mentoring masterclass.
OK forgive the alliteration…but it was!

 I suppose when you’ve been at it for 35 years it should all come 
pretty easily. And so it was at Pentreath this morning – with Mike 
Reeves and a handful of wannabe mentors. And they’re getting there 
– 2 days a week for 8 weeks; because this is in depth, methodical, 
practical hands on training. If you think of mentoring as some woolly 
chit chat – think again.

The plan here is to get 15 through the course; they’re not all 50 
plussers but over half of them are; many mentees (dreadful word and 
not in the dictionary) prefer an older mentor to guide them through 
whatever it is they need guidance on. And many of this gang had 
been “through it” themselves and so brought a wealth of personal 
experience and the odd problem shared and overcome to the table 
– it will stand them in good stead when they get one to one with 
someone who needs help. So there they were – Ricky, Jenny, Andrew 
and the wonderfully named Joseph Furneaux De Ville! If I ever need 
mentoring I’ll go for a name like that! Didn’t say whether he had a 
sister called Cruella. 

The day was all about mentoring practice and learning to be The 
Professional Volunteer – this is not amateur hour. We discussed 
keeping precise records of the mentoring relationship, the referral 
process, the “contract” deciding what the mentee wants to get out 
of the process, compatibility and matching. About reinforcing the 
positives and never being judgemental. About dealing with barriers 
that can come down in that one on one situation; barriers to be 
snuck around, quietly eased or simply smashed through.  In fact 
all the logistics and process and paperwork  of a serious business. 
For both mentor and mentee it’s all about being organised and 
confident. And some of these guys had sometimes struggled with 
that so both sides of the mentoring equation are often on a learning 
journey – as Andrew said “it’s all about learning about myself and 
others” .



19

These people 
are on a journey 
- helping 
themselves and 
helping others

And we talked about what happens when challenges arise that mean 
that the mentee might need access to another sort of professional. 
Things like drugs and alcohol, housing, benefits or self harm – the 
kind of things that mean this person maybe a bridge too far and that 
more specialist skills need to be called upon. Occasionally but rarely 
Mike says that kind of relationship can become a tad dodgy one on 
one. Time to seek other help.

And then we started a new section on “What is volunteering?” Easy 
I hear you cry – working for nothing! And of course it is but no fewer 
than a dozen separate items emerged in the following discussion 
– things like giving something back, like helping someone but also 
helping me, improving confidence and self esteem – again both 
for mentor and mentee. The joy of going the extra mile to help 
someone and going home with that glow. It was uplifting stuff from 
a group of uplifting individuals…and Mike the mentor.

These people are on a journey - helping themselves and helping others. 
And it’s fascinating and rewarding to watch. If you are interested in 
either side of mentoring get in touch. With luck you might be a mentee 
(dreadful word…did I already say that?) to one of this gang.

(Oh, and the biscuits were out of the top drawer! Cheddars, Maryland 
choc chip, Digestives, Custard Creams, Bourbons, Shortcake and 
Cadburys Chocolate Mini Rolls – well, there were six of us!)

Mike Reeves
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Lifting the lid on “Reminiscence” 
and its treasure chest of boxes.

Some say memory lane’s a dead end 
street…but it can take you places.
Reminiscing can take you back to happy times, to sad times, to 
people and places – it can get that grey matter working again, 
triggering the mind to remember things or to unlock the odd 
memory bank. If dementia is looming or if the mind has just 
become idle with age…or just idleness… that trip down memory 
lane can get the cogs whirring again.

The Reminiscence project run out of the Royal Cornwall Museum 
(where else!?) knows that. That’s the world they live in – the world 
of the past that can have such an influence on the mind of the 
present. That has been their contribution to Cornwall Works 50 Plus 
– training volunteers and care activity co-ordinators to get out into 
care homes and explore the past with some of the older people 
who live there - especially targeting those who might be at risk 
of dementia or those who are just getting isolated – drawing into 
themselves when they could be enjoying life or re-enjoying some 
times of the life they’ve had.

And how do they do it? Well they lend out boxes. Boxes? Yes, 
but no ordinary boxes; these are themed – like The Seaside – 
and typically are full of little memory joggers from a perhaps 
temporarily forgotten time. What were our seaside holidays 
like? Where did we go? What did we wear? (You’ve got it ! woolly 
swimsuits!) How did we get there? The train to St. Ives from St. Erth 
perhaps? What did we do? Make sandcastles? What about those 
postcards? That box can take you to a long forgotten day out and 
in doing so get the mind whirring again. All very simple but all very 
clever. The only box they had left at the museum when I visited 
was “the sex box”! That had some memories I can tell you. Or, 
rather I won’t! 
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So Reminiscence has been training volunteers and careworkers 
to work with the boxes and our older friends . It’s not easy. They 
have to learn to listen rather than teach – it’s the care home 
dweller’s story and reminiscences we’re interested in – getting 
them to suddenly wake up to a story prompted by the contents 
of that box. Louise who I spoke to may be young but she has led 
this remarkable scheme and is getting all 20 boxes – which have 
been seen by over 1000 people – back to Truro on December 19 to 
review how its all worked. We’ll be there to lift the lids.

A chat about 
menopause for a 
change
This 50 plus project has already, in just a few 
short days, introduced me to some people and 
places that I wouldn’t normally encounter; and 
OK this was the oddest yet! But “Menopause 
Self Care” fits right in with everything else in 
the 50 plus gang. Of course it does. 51% of all 
the over 50’s will encounter the menopause. 
Every single lady.  And two thirds of them will 
be “symptomatic” – they will be noticeably 
affected in one way or another by “the 
change”. The menopausal years (lasting 2 to 6 
years) are reckoned to be the most physically 
demanding of their lives. We chaps can invent 
as many “ailments” , and mid-life crises as 
we like yet nothing we could conceive of (!) 
comes close to the menopause – its physical, 
mental and  emotional challenges. We have 
no idea. Like childbirth at the other end of the 
spectrum we don’t have a clue.

51% of all 
over 50’s will 
encounter the 
menopause
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And just as so many 
uncertainties are thrown 
at all we over 50s half of us 
will encounter something 
that there is no training for 
and typically it comes at 
a time when there’s often 
enough going on in our work 
and home lives anyway to 
make us feel unconfident, 
uncomfortable, vulnerable,  
challenged enough. Life isn’t getting any easier at 50 and for most of 
us there’s actually much less of it to live than there was. Tough stuff.

And what do we want? We want to feel in charge. At least to 
understand what’s going on and manage it. Lifestyle changes, 
nutrition , sleep and exercise all offer proven benefits to those in 
menopause.

The lovely Isabella who runs this remarkable programme for 
individuals as well as groups describes this menopause thing as an 
adventure; sounds a bit fanciful but just listen to her explain it. And 
she spends her life helping put our over 50 ladies in charge of that 
adventure, of that experience. Taking it on, challenging it or working 
with the grain of nature and moving with it. Right now she has 25 over 
50s to work with, 15 of them are still working, the other 10 aren’t and 
may or not be keen to start work or return to it. It doesn’t matter.

And of course at 62 Isabella had “been there” and she is also a 
graduate of the School for Social Entrepreneurs so she’s met her own 
challenges in recent years and come out smiling and re-energised and 
doing something completely new and different. She is living proof 
that “the change” is manageable. And how empowering that can be.

I’m a 60 year old bloke learning fast and slightly in awe. The best of 
luck girls. And I’ll be back a little later to see at first hand how this 
particular adventure unfolds for the ladies of Cornwall.

Isabella Quigley-Moriarty
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Dropping in at DISC. Every town 
should have one
It’s easy to find they said – behind Wetherspoons and opposite Aldi…
beside the Parish Church. Well, as a Redruth man, I hadn’t actually been 
to Camborne since 1967 – 44 long years. I forget her name. Anyway 
there weren’t no Wetherspoons then and no Aldi either – not anywhere, 
let alone Camborne. But I remembered the church …naturally.

And there it was . And there was the splendid church hall (they’ve got 
3!) home to the Drop In and Share Centre – DISC, geddit? And it’s well 
worth dropping in to and sharing whatever it is you have to share. The 
place buzzed with energy and generosity. Much of what Cornwall Works 
50+ is all about is ideas and initiatives and OK, the people to make things 
tick but here was a place…and the people to make it tick. A roomful of 
help and listening and welcome.

I was met by the people who helped make it tick (for people of all ages - 
they’re not hung up on just 50+) - Penny – the support worker, Lorna the 
manager and the Rev. Mike – it’s his building. Don’t worry it’s partly run 
by the church on their land but that’s as far as religion goes, unless you 
want it to go further. And it all started in a slightly churchy and certainly 
a Christian way when it threw its doors open to a few hungry homeless 
stragglers on Christmas Day 2007. And the rest is history. The doors have 
never closed again. That’s right. Day after day from breakfast time till 2. 5 
days a week. And , yes, Christmas Day still. And some evenings.

There’s a library too, a meeting room 
and a “cyberspace” – 3 computers 
available to all to check out stuff on 
the internet – chase jobs, sort out 
accommodation. 

And Lorna tells me they now have a 
roving laptop too that you can write 
your CV on. Clever stuff. Useful stuff. 

Isabella Quigley-Moriarty

2012 WISE Award Welfare to 
Work Project winner
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Basic stuff. Stuff that people out of work and looking to turn their lives 
around need. This place has it all. Did I mention the phone? Yep, that’s 
free too and is very rarely abused. Give people trust and they’ll give it 
back.

And then there’s the laundry out back and the shower and those solar 
panels on the roof . I suppose churches have always looked skywards 
…now they get other energy from up there too. It all helps keep the 
running costs of this place down. Crucial.

You are force fed nothing - though breakfast is a remarkable 50p if 
you’re passing; leave more, they deserve every penny they get. Basically 
they will chat, listen and point you in the right direction for anything 
specific you may need. Drugs problems? Drink problems? Redundancy? 
Maybe just loneliness? Because it’s not just loneliness is it? We’ve all been 
there. 

It all comes over that threshold and it all gets addressed even though 
the team there are restricted in any specialist help they can offer. But 
they “know a man who can”. So, day after day, they offer a tireless 
welcome and unbiased advice and guidance for anyone who needs a 
helping hand.

This unique place is supported by no fewer than 18 organisations , 
companies and individuals and Cornwall Works 50+ is honoured to be 
amongst them. Why not just pop in; you’ll find them open and open .



25

50+ move for health - pedalling for 
my life!
Yep, I’ve been rumbled! Charming lady that Paula. Within minutes 
she’d looked me up and down (6 ft tall, 12 and a half stone, in old 
money…don’t ask me about kilos.) and was gently nudging me into 
a healthier lifestyle. Yes, I told her that I was diabetic but I probably 
didn’t need to say that I’d taken no real exercise for 20 years – she 
knew! “Just one look…that’s all it took” as the old Hollies song went.   

She is running a group (and individual ) physiotherapy programme 
for 50 over 50’s to help them get the confidence and experience 
to get back in working order and back into work. And to get them 
to really get to understand and deal with whatever problem they 
wandered into the surgery with in the first place. Or thought they did. 
And self manage that once they’ve left her.

Get back in 
working order 
and back into 
work

“Muscles adore movement “ she went 
on. Oh really? I thought to myself. We 
discussed the “memory pattern of muscle 
function” and the benefits of  “gluteal 
reconditioning”… you got it – toning up 
your bum! And she went on to talk about 
“30CV x 5” per week. Like those 5 portions 
of veg a day this is another nice little rule 
of thumb that recommends  5 x 30 minute 
sessions a week of CV or cardio vascular 
exercise – that’s getting breathless and 
getting the old heart pumping to you and 
me; in case one day soon it decides that it 
doesn’t want to pump any more. Full stop.

Guess what? We over 50s aren’t too good 
at this…when with a little effort we could 
be. So we moan about our back pain or our 
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Look out for 50+ Move for 
Health – they’ll be looking 
out for you.

dodgy knees and then pick up other stuff to moan about too. And 
then our sluggish minds join our idle bodies as lazy, ineffective and 
inefficient. Paula reckons that manipulating the mind is important 
in getting us moving again; and getting the body moving will help 
re-energise the mind too. The one feeds the other.

“Lets get moving” she says, knowing – like we all do really –that 
it’s all linked together. She’s getting 50 over 50’s to join her on the 
physical and the mental to get that machine we call our body back 
to work again. And often that can really mean back to work – so 
many over 50’s have drifted away from work because their bodies 
have slightly given up, followed by their head. There is a positive 
link between health and employment – and it works both ways. 
Working at one will help performance in the other. Helps us sleep 
much better too. 

And then she nabbed me. Bullied me onto the exercise bike. You 
never forget how to ride a bike they say – so on I got. Type in your 
age it said - 60 – there wasn’t a space for “body of an 80 year old”. 
And off I went. If only I’d had my best lycra on and the Olympic 
selectors had been there.  Never mind. Like Ann I had to get that 
pump beating at 135; got there in 4 minutes but had to keep going 
for the full 10. Could have got to Redruth in that time if the damned 
thing hadn’t been screwed to the floor. So, not quite my daily 30 
minutes but 10 minutes is not to be sniffed at. No sir! 
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Dave Meneer has provided us with this take on a variety of 
activities that took place through the Cornwall Works 50+ and 
50+ Cares Projects over a year during 2011/2012. His views and 
sense of humour keep us all entertained whilst at the same 
time providing valuable insight into the true benefits of these 
projects.

Dave tells us how it happens – his way!

Cornwall Works 50+ and 
50+ Cares is a programme 
of individual and often 
very different innovation 
projects looking to engage 
the over 50’s in a wide range 
of work and volunteering 
opportunities. As a 60 
year old and one who has 
actually been out of work I 
hope I can bring a unique, 
comprehensive and insightful 
look at the wide range of 
activities involved, bringing 
the whole varied programme 
alive!



Contact us at:  
Cornwall Works Hub  
01872 355015 or visit our web-site www.cornwallworks.org.uk

Cornwall Works 50+ and 50+ Cares  
Funded through investment from the European Social Fund Convergence Programme


